Safe Staffing Levels Improves
Nursing Shortage
Pennsylvania’s RN Shortage
Pennsylvania, like most states, has a shortage of registered
nurses. It is projected that the state will need an additional
16,000 registered nurses by 2010.
Pennsylvania’s 2005 vacancy rate for registered nurses is 7.8%.
The state needs more nurses to be there for the expected rise in
more–and sicker–patients. (HAP Statewide Workforce Survey)

The Dangers of the Nursing Shortage
The shortage of nurses in hospitals currently poses problems for patient care, as hospitals try to make up
for the shortage by forcing nurses to take too many patients than they can properly care for, and to work
excessive hours.
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Preventable deaths and patient complication rates were up to nine times higher in
hospitals where the most care was given by licensed practical nurses and aides, not bettertrained RNs, according to a 2002 study by Harvard and Vanderbilt University researchers,
examining millions of 1997 hospital cases.
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The California Comparison: Safe Staffing, More Nurses
Compare this situation to California’s, where the nursing shortage has begun to turn due in large part to a
California law that requires safe RN-to-patient ratios in hospitals. These ratios have been shown to be a
critical factor in keeping and bringing in new RNs.
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